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About eleven faculty positions are lying vacant at present and few are likely to be vacated in the
coming days in GSITI HQ, RTDs and FTCs of Geological Survey of India. In order to piovide
effective quality training to the Geoscientists as per the training modules formulated by GSITI in
F.s.2022-23, these positions need to be filled. The details of which are given in Annexure-I.

The guidelines for the selection of faculty in GSI Training Institute is given in Annexure-Il. The
selection of the faculty shall be made by a centralized committee through process of interview and
presentation by the shortlisted applicants.



The officers who fulfill the eligibility conditions mentioned in the attached guideline including

points at 1.1,1.2, 1.5,2 and 5 and have the willingness to serve as faculty in said vacant positions with

a vision to make the GSITI, a Centre of Excellence in Training and Capacity Building, may submit

their applications in the prescribed bio-data proforma (Annexure-Ill) stating clearly the field of

specialization, previous experience, research activities, list of publications, faculty positions applied

for etc..

The scinned copy of the application duly forwarded by the head ofthe Mission/Region has to be

sent to the Dy. Director General & Head, Mission-V, Training Institute, Geological Survey of India,

GSI Complex, Bandlaguda, Hyderabad-500068 on or before 25'n May, 2022 to the e-mail

with a copy endorsed to the undersigned (ddg.hrd@gsigqyj!).

q6 €&rff erffi * 3r"dd-dd t dlt B-4I drdr t/

Authority.
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As stated above
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lu!^udh dfu. ulo5/22-
(ffian g / Neeharika Jha)

3qa6fr{tro, at.*i.fr / Dy. Director General, HRD
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FACULTY POSITIONS IN GSITI HO. RTDs AND FTCs TO BE FILLED

F.€./

Sl.No.
et+ien a1u.x+i.g
Region/GSITIFIQ

Division/RTD/FTC, Looation

cerrt qi.c.c.,^ff r.c.*., rerra
qE / Post rt<rd Ycr q)l

TIEzII / No. of

vacancies
I ell:eT.1{.9.€.{/

GSITIHQ
*fr6l w{Fr, sr. t€.c.ri.,
6ci{ lq lq /  Yetrology LJrvrsron,

GSITI, Hyderabad

Bis|6 (srF{fl|fr) I Director (c) I

qR.d / Senior Geologist

2. fr.fr.t'q.fr. ca{r4,
alT.ar.q.c.q., F{{|dK / ccMT
Division, GSITI, Hyderabad

Ftlra 1elFffa) I Direcror (G)

3 . {€r{d q$Ir4, 3lT. eT.{.q.{.,

Fq l l q  l q  /  Lnemrca l  u r v r s ron ,

GSITI, Hyderabad

F-ero lrsr+a; u Director (Chem.)

dR-6 {€Tq;I.zI / Senior Chemist

4. q+ilfr-sl vam, slT.els.c.{i.,
t-c*rqrE I Geophysics
Division. GSITI, Hyderabad

ff*ro 61enG-Sj / Director (GP)

5. ffis{R(rs ca{rar,
s{r.ts.e.+i., Ffl|d|q / PGRS
Division, GSITI, Hyderabad

qfrs6 / Senior Geologist 2

6.

Central Region

6ln-s cRETur d;a uegr,
{rq €6r$ i9idT"rd asq
^ \ - - , ^ - ^ ^
f l i .  { < l : ! i  /  r  l L -Ka tpu r .  } u :

Chhattisgarh, CR, Raipur

frhr+ qp-*r1u Director (c) I

7. xff *rr
Eastern Region

6|"s eft'rsrur +a- gg,
rr-a ffi: grcuu-s,vff atr,
{ifr / Ftc-ruju, su:
Jharkhand, ER, Ranchi

qftlT / Senior Geologist I

8 . J c d {  Y q r  6 1 1 /

North Eastem
Region

st.c.c.- s.Tei., trrdia z
RTD-NER, Shil long

qfts'6 / Senior Geologist

9. JCCl { t  6 l i  /

Northem ReAion

ql.c.c.- s.ql., fisfr5 i
RTD-NR, Lucknow

qt{-6 / Senior Geologist

1 0 . cRTffst{ /
Westem Region

st.c.c.^fir q *., cR:rfr qt{,
SzFf{ / RTD-FTC, WR, Jaipur

qf{-6 / Senior Geologist 3
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er.ts.cf,elenur dFQrrd *:d+.rq *'qwr *- frs d!ilfud f4qnfiealr
Revised Guidelines for Selection of Faculty in the

GSI Training Institute

q:F.IIII"IT / PREAMBLE

The Geological Survey of India Training lnstitute has 6 (Six) Regional Training Institutes
(RTI) and over I I (eleven) Field Training Centers (F'fC) spread across India. Training is imparted to
GegJesists and Geoscientists of GSI, State DGM' s and other stake holders. It is recognized that
tihining is one ofthe most effective and time tested mechanism for performance, enhancement as well
as up-gradation of knowledge and skills of personnel. Training, capacity building and knowledge
sharing are the core activities of GSI. With the induction of a large number of Geologists into GSI in
recent years and also the recruitment of Geoscientists in Chemistry and Geophysics streams, the
demand for training in various disciplines of Earth sciences is increasing steadily. New FTC's were
created to meet the growing training requirements in Geosciences.

Therefore, it is necessary to fill-up all vacancy positions in various RTI, FTC's and HQ based
divisions of GSITI urgently. Besides, a few vacancies have arisen as some of the present incumbents
might be considered for re-deployment under General Transfer if they had already completed their
tenure or over staygd at one station including their posting at GSITI.

As per the recent direction from the Ministry of Mines vide letter no. 3/4/2009-M-lI dated
18.10.2012 and endorsement from Director General, GSI, letter dated 08.1 1.2012, the sanctioned
strength of faculty in each RTI and FTC will be modified as one Director and two Superintending
Geologists/Sr. Geologists so that experienced people with domain expertise can be posted in GSTI to
impart quality training.

Accordingly, following revised guidelines are prepared and presented for selection ofpotential
lacu lty positions.

1. qr*at / Eligibility:

1.1 The Director/Superintending Geologists/Senior Geologists/ Geologists with required field and/or
laboratory experience in any field of specialization that is required in the concerned FTC ofthe Region
are eligible to apply for both RTI and FTC position, thus enabling the officers in RTI to help the FTC
in case of non-availability of faculty in FTC due to various reasons. The Regional specialization
required can be seen from the Portal under appropriate FTC. Geologists/Geophysicists/Chemists
having more than 8 (Eight) years of service of which field experience of not less than 5 years for
Geologists/Geophysicists, including their stints in the lower grade are also eligible to apply.

1.2 Officers who are under order of transfer to NER or any other Operation/Region will not be
considered. Similarly, officers who have just completed or are completing their tenure in NER will not
be considered for GSITI Faculty in NER.



1.3 Officers already serving in TI who are likely to be promoted to Superintending

Geologist/Superintending Geophysicist/ Superintending Chemist will be considered and allowed to

continue to complete their tenure in public interest'

1.4 The existing faculties are allowed to continue after completion of their tenure till such time when

altemative arrangements are made. However, the Dy. DG, GSITI and HoDs of the Region should

initiate the process of filling of the expected vacancy of faculty well in advance so that selection

process be completed much before the completion of the

the continuation of the faculty aftertenure of the existing faculty in a particular RTI/FTC and

completion ofthe tenure does not arise.

1.5 Officers who have already served or are serving the first tenure in TI can be considered for a

second term after a break (Cooling-off) period of two years, based on functional requirement in Tl,

provided, they meet the bench marks for selection of the post and after due diligence are strongly

recommended by the Regional Collegium, with Dy.DG & HOD of the Region as the Chairman and

domain expert(s)/Dy.DGi Senior Director(s) as Members in case of faculty posted in RTI(s) & FTC(s)

and by a collegium with Dy.DG & HoD, GSITi, M-V as Chairman and Director, TC in case of

officers posted in TI HQ, ifno fresh candidate is available for posting as faculty'

2. htlc tl(/ Special Posts:

Officers having more than 8 (Eight) years of service with at least 5 years experience in projects

associated with mapping, mineral exploration and related field oriented work are eligible. Proficiency

in map making and data processing using licensed software like ArcGIS, AutoDesk Map, ERDAS,

Corel Draw (and/or similar software) and database software like Access, Oracle and Web Design

software and Free Open Source Software (FOSS) will be essential'

3. fiFf6fd / Tenure'

3.1 The posting in CSI TI will be ordinarily for 3 (three) years only. However, rigorous evaluation

by the Collegium for competency, performance and suitability of the faculty will be mandatory lor

recommending continuation of such faculty in GSITI, RTI and or FTC after completion oftwo year

tenure. The assessment report by the Regional Collegium will be communicated to DG, GSI for

acceptance. In case of a faculty whose performance falls below the required standard, the tenure of

three years will not be applicable and the olficer may be transferred out of GSITI before completion of

three years. On successful completion of tenure in GSITI the officer will be posted as per existing

transfer policy.

3.2 Extension for maximum of another two years (in stages of one year each) will be considered by

the Regional collegium on the basis of assessment of performance of individual faculty member to be

assessed each year.



3.3 However, for those posted in NER which has a compulsory tenure component as per Central
Government Rules, Faculty at RTVFTC in NER will be allowed to be transferred out of NER on his /

' her completion of tenure in NER or a minimum of two years as faculty and essentially on
recommendation of the Regional Collegium.

3'4 Guest Facultv: For functional requirement and optimal utilization of resources as and when
required, a panel of guest faculty must be prepared from the Region where the training is to be
imparted i.e. RTI or FTC. In the case of outstation guest faculty where reimbursement of Air fare is
involved, special permission must be obtained from DG, GSI prior to inviting guest faculty.

3;5 iResource persons with outstanding track records from academic'institutions will also be
considered for sharing knowledge and experience as guest faculty in professional and Lab. oriented
courses.

4. Ti6.rq fi cfuFflTd / Replacement of Faculty:

It will be endeavored to keep the full number of faculty position as per the notified vacancies in a
given time in TI by balancing the in-coming and out-going faculty. The exercise for
replacement/selection of faculty should ordinarily take place twice a year, say in the first week of
January and first week of July every year, which will also ensure proper regulation and information to
all prospective candidates and outgoing officers.

5. fErfi-{f, 3lfr6rt/ Retiring officers:

Officers up to JAC level superannuating within the next three years on the closing date ofapplication
need not apply.

6.qfi qq afr eng* /Postsnotfilledl
For filling a faculty position up to the level of Director, if no application is received or no suitable
candidate is found on completion ofthe selection process, the Director General, GSI shall determine
filling up rhat vacancy, separately, with a suitable officer in consultation with ADG, ASS/Dy.D.G &
Training Manager/Dy.D.G.,TI/Director, HRD, Kolkara.

7' However, considering functional requirements and other exigencies occurring in the Depanmenr,
the recommendations on Selection of Faculty position by the central collegium at GSI, cHe,
Kolkata, will be deemed as final for compliance by all concerned.

8. ir{r;r cfrrII / Selection Process: :
The advertisement for application will be issued through GSI Portal and other means. At least 7
(seven) days will be given for officers to apply through proper channel (either by hard copy or through
e-mail forwarded by controlling officer). The applications will be scrutinized and the candidates will



be shortlisted. The shortlisted candidates will be

intervie presentation.

at least l0 days time to appear for the

9. qfrfr qr *i'dft-qq / Committee or Collegium:

The interviews for selection of faculty for RTI(s) and FTC(s) will be conducted at the Regional

Headqr.rarters by a Committee or Collegium with (1) HOD of the concerned Region as the Chairman,

(2) Dy. Director General & HoD, GSITI, M-V or representative (3) one Director level officer from the

Region having domain expertiseiregional specialization, (4) the Director, HRD, Central Headquarters

or representative, and (5) one Director level officer from GSI TI as members. The interviews for

selection of faculty for TI HQ based divisions will be conducted at TI HQ by a committee or
tt'Coii"giur with (l) Dy.Director General & HoD, GSITI, M-V as Chaiiman (2) one Director level

officer from TI He (3) the Director, HRD, Central Headquarters or representative (4) one Director

level officer having domain expertise. The Members of the Committee or Collegium will be of the

rank of JAG level and above.

10. faqq / Topic and Interview:

The topic will be intimated along with the announcement for the date of interview to the candidate.

The interview/presentation will be focused on the Regional aspects and will be of about 15 minutes

duration with no more than 15 slides that are clear and appropriately prepared' The style/method of

question-answer session will be purely at the discretion of the Chairman of the Regional

Committee/Collegium. Interuiews will be conducted on the same day in all the Regions, which will

preferably be kept on a SaturdaY.

11. 4-gi5-a / Marks assigned:

The total marks will be 100. The Academic/Technical excellence will have 40 marks and the

presentation/communication skills and attitude will have 60 marks. The breakup will be as follows:

I. 3r6rdfi-6 3-CfErdI / i6n-fi TTf,Ftr (40 3ia; : / Academic Excellence / Technical Achievement

(40 marks):
a) Consistent track record in both prof-essional field component and Laboratory work for

the past five years - 10 marks

b) consistent high grading in Annual confidential Report (ACR) for the past 5 (five)

years - l0 marks

c) Specialisation (Domain expertise)/ Teaching experience and Standard

Intemational/ National Joumal in the concerned field- 20 marks

II. TtIfr 3+i qro-Er-ffi (60 3i6) / Presentation and Viva-Voce (60 marks)

a) Power Point Presentation - 40 marks (Ability to express and explain/Relevance of

slides, legibility, delivery of speech, depth of knowledge in the presented subject matter,

achievements in earlier field/laboratory related activities, etc. will be taken into account while

evaluat ing the presentat ion)

glven

publication if anY,



b) Viva-Voce Q-A: 20 marks for minimum 5 questions in the concemed fietd (grasping the question
for spontaneous and precise answer, resourcefulness, optimism, positive attitude and confidence in
answering the questions, ability to use the black board to supplement answer/illustratively describe
the point, etc. will be given due weightage)
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e{rrfrq q*arfi-+' vdam / GEOLOGTCAL SURVEY OF rNDrA
cft}swr {i€na I TRAINING INSTITUTE

t{rdr4/ HYDERABAD
ErqtgreT qrsq / Biodata Format

qd-+a I pnnsoN.c.L

arq / Name --t-----A- ---: ,F
+,dr ] l { l  q . t i .  /  EmplOyee IU

Yqdtd / uestgnauon 941ci 9cl l  /  b.-mall  aOOfeSS

*aRE / Date of Birrh trI;T ;ltl{ / Phone Nos.

elm-o qtrcarr
Educational Oualifi cations

q*rtm * fr(' qar I
Address for Conespondence

sr+ilq {Ei?fr/oFFrcrAL

+ien S erff, d-A €r frfr/
Date of Joining the Organization
ffi or dfqrd Fra /
Present Place of Posting
+i6r4ffRrft+R\'3ri{d' l
Facultv Position Applied for /

eelE€rfr"s s];rerEl(afrfrfu * q-o fr &t{ +t F-drqT
qr {FFa{T t / Professional Experience (Same field

of activity niay be clubbed)

-..-a-Fi6|+ - ^\-- ,d  c t t q t t l  < n t  6 1 1  /

Field of Activity

grqB / Duration

E9h-e-dr' / Specialization

cft'IeTur crqd (fiTf, fr) 3rEE t TFr (qfr gfuq, r'+
3ffi4 yrd {idrd fit) / Training Received (ln India)
with duration (If more, attach a separate page)

B*r ji crqd cftIeTur (3reB + ffql /
Training Received Abroad (with duration)

€-firq/3{frfr d6r-q * Fq d 3fisrd /
Experience as Faculty / Guest Faculty



qfinl;ii fr d-sqr (3rcr4 li-c ;t fr"aqu.r) 7
Numbers of Publications
(Details in separate sheet)

qsfr+ / National
3iaT{ls'Oq / Intemational

dff-di-$drMI f s-fiRrdt 6r iEqr (3rdJI ?hd ti

fla+qsD 7 Numbers of Publieations in Seminars /
Svmposia (Details in separate sheet)

ns-fr+ / National
3id{{Isfiq / International

gTsR (eq1tr$fr'-6) elEd /

Awards (Professional) received

6FI[&r{ / signature:

;Irq / Name :

q-4arJl / Designation :

frdi6/Date:

€ira / Place
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