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About eleven faculty positions are lying vacant at present and few are likely to be vacated in the
coming days in GSITI HQ, RTDs and FTCs of Geological Survey of India. In order to provide
effective quality training to the Geoscientists as per the training modules formulated by GSITI in
F.8.2022-23, these positions need to be filled. The details of which are given in Annexure-I.

The guidelines for the selection of faculty in GSI Training Institute is given in Annexure-II. The
selection of the faculty shall be made by a centralized committee through process of interview and
presentation by the shortlisted applicants.



The officers who fulfill the eligibility conditions mentioned in the attached guideline including
points at 1.1, 1.2, 1.5, 2 and 5 and have the willingness to serve as faculty in said vacant positions with
. a vision to make the GSITI, a Centre of Excellence in Training and Capacity Building, may submit
their applications in the prescribed bio-data proforma (Annexure-III) stating clearly the field of
specialization, previous experience, research activities, list of publications, faculty positions applied
for ete..

The scanned copy of the application duly forwarded by the head of the Mission/Region has to be
sent to the Dy. Director General & Head, Mission-V, Training Institute, Geological Survey of India,
GSI Complex, Bandlaguda, Hyderabad-500068 on or before 25" May, 2022 to the e-mail
hod.gsiti@gsi.gov.in with a copy endorsed to the undersigned (dde.hrd(@gsi.gov.in).

Tg TETH TN & IefAGA ¥ ST fRIT ST &/ This issues with the approval of the Competent
Authority.

t
HerdeTsh /Encls.: SHT FUX Farar =41 §/ M%Mﬂb’( @—ﬁﬂ, \1|o5’29_
As stated above (reritar s / Neeharika Jha)
3qAE=gees, AT.E.fa / Dy. Director General, HRD
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FACULTY POSITIONS IN GSITI HQ, RTDs AND FTCs TO BE FILLED

';-\q-/ mfgﬂg‘]:_ﬂq-\qﬂ- Division/RTD/FTC, Location 9e / Post Raa get &1
SI.No. Region/GSITIHQ | T/ 8.9 /BT, TATT TEAT / No. of
: N . vacancies
L gy | AR e, e a T, fAeerR (3ffar=TeT) / Director (G) 1
GSITIHQ i
geXTETe / Petrology Division, e o l
GSITI, Hyderabad aRTS sgaTiern 8IS
2, AT ST A v, fAgess (7fa=eT) / Director (G) 1
$T1.81, 994, eTalG / CGMT
Division , GSITI, Hyderabad
3. TERIS YT, ST 9.9, oI (TATI ) / Director (Chem.) 1
%EQIEI & / Chemical Division, '
GSITI, Hyderabad
NS AT / Senior Chemist 1
4. seitfcrehT reTTeT , A TH, | G (TR / Director (GP) 1
gexETe / Geophysics
Division, GSITI, Hyderabad
S GISiI3NTHE 981, alies A= / Senior Geologist 2
ST T.I.H., §e1ee / PGRS
y Division, GSITI, Hyderabad
6. e &Y / WHres YRIETOT sheg- TATR, faders (7731 / Director (G) I
Central Region TSI SIS Bedlddle, 7L
&, IAIR / FTC-Raipur, SU:
3 P
Chhattisgarh, CR, Raipur )
7. tlﬁ &=/ oS TTRIETIT dhog- %1_{!;, aftss Nﬁm / Senior Geologist 1
E Regi ;
astern Region T SIS mqﬁ ER
T[T / FTC-Kuju, SU:
Jharkhand, ER, Ranchi _
8. . ; i 1
3ra-1h :“\?ﬁ' &/ Ty 3_.,:‘[\.53_.’ fBrerar / aiss ﬂﬁ?ﬁa? / Senior Geologist
Pota.Eastem RTD-NER, Shillong
Region z
% | 3 e=/ 8T 38T, TGS / aftss e78=fetd / Senior Geologist !
Northern Region | RTD-NR, Lucknow
10. afRgar &= / fﬁ.ﬂ.ﬂ./’ﬁ.qﬁ?, gfea#T &, akss 3-]:371"(%% / Senior Geologist 3
Western Region | Srpqy/ RTD-FTC, WR, Jaipur
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Revised Guidelines for Selection of Faculty in the
GSI Training Institute

g¥dra«1 / PREAMBLE

The Geological Survey of India Training Institute has 6 (Six) Regional Training Institutes
(RTI) and over 11 (eleven) Field Training Centers (FTC) spread across India. Training is imparted to
Geologists and Geoscientists of GSI, State DGM' s and other stake holders. It is recognized that
tr‘airiing is one of the most effective and time tested mechanism for performance, enhancement as well
as up-gradation of knowledge and skills of personnel. Training, capacity building and knowledge
sharing are the core activities of GSI. With the induction of a large number of Geologists into GSI in
recent years and also the recruitment of Geoscientists in Chemistry and Geophysics streams, the
demand for training in various disciplines of Earth sciences is increasing steadily. New FTC's were
created to meet the growing training requirements in Geosciences.

Therefore, it is necessary to fill-up all vacancy positions in various RTI, FTC's and HQ based
divisions of GSITI urgently. Besides, a few vacancies have arisen as some of the present incumbents
might be considered for re-deployment under General Transfer if they had already completed their
tenure or over stayed at one station including their posting at GSITI.

As per the recent direction from the Ministry of Mines vide letter no. 3/4/2009-M-II dated
18.10.2012 and endorsement from Director General, GSI, letter dated 08.11.2012, the sanctioned
strength of faculty in each RTI and FTC will be modified as one Director and two Superintending
Geologists/Sr. Geologists so that experienced people with domain expertise can be posted in GSTI to
impart quality training.

Accordingly, following revised guidelines are prepared and presented for selection of potential
faculty positions.

1. 9r=dT / Eligibility:

1.1 The Director/Superintending Geologists/Senior Geologists/ Geologists with required field and/or
laboratory experience in any field of specialization that is required in the concerned FTC of the Region
are eligible to apply for both RTI and FTC position, thus enabling the officers in RTI to help the FTC
in case of non-availability of faculty in FTC due to various reasons. The Regional specialization
required can be seen from the Portal under appropriate FTC. Geologists/Geophysicists/Chemists
having more than 8 (Eight) years of service of which field experience of not less than 5 years for
Geologists/Geophysicists, including their stints in the lower grade are also eligible to apply. i

1.2 Officers who are under order of transfer to NER or any other Operation/Region will not be
considered. Similarly, officers who have just completed or are completing their tenure in NER will not
be considered for GSITI Faculty in NER.



1.3 Officers already serving in Tl who are likely to be promoted to Superintending
Geologist/Superintending Geophysicist/ Superintending Chemist will be considered and allowed to
" continue to complete their tenure in public interest.

1.4 The existing faculties are allowed to continue after completion of their tenure till such time when

alternative arrangements are made. However, the Dy. DG, GSITI and HoDs of the Region should
initiate the process of filling of the expected vacancy of faculty well in advance so that selection
process can be completed much before the completion of the
tenure of the existing faculty in a particular RTI/FTC and the continuation of the faculty after
completion of the tenure does not arise.

1.5 Officers who have already served or are serving the first tenure in TI can be considered for a
second term after a break (Cooling-off) period of two years, based on functional requirement in TI,

provided, they meet the bench marks for selection of the post and after due diligence are strongly
recommended by the Regional Collegium, with Dy.DG & HOD of the Region as the Chairman and
domain expert(s)/Dy.DG/Senior Director(s) as Members in case of faculty posted in RTI(s) & FTC(s)
and by a Collegium with Dy.DG & HoD, GSITI, M-V as Chairman and Director, TC in case of
officers posted in TI HQ, if no fresh candidate is available for posting as faculty.

2. faw 9g/ Special Posts:

Officers having more than 8 (Eight) years of service with at least 5 years experience in projects
associated with mapping, mineral exploration and related field oriented work are eligible. Proficiency
in map making and data processing using licensed software like ArcGIS, AutoDesk Map, ERDAS,
Corel Draw (and/or similar software) and database software like Access, Oracle and Web Design
software and Free Open Source Software (FOSS) will be essential.

3. &R%Ter / Tenure:

3.1 The posting in GSI TI will be ordinarily for 3 (three) years only. However, rigorous evaluation
by the Collegium for competency, performance and suitability of the faculty will be mandatory for
recommending continuation of such faculty in GSITIL, RTI and or FTC after completion of two year
tenure. The assessment report by the Regional Collegium will be communicated to DG, GSI for
acceptance. In case of a faculty whose performance falls below the required standard, the tenure of
three years will not be applicable and the officer may be transferred out of GSITI before completion of
three years. On successful completion of tenure in GSITI the officer will be posted as per existing
transfer policy.

3.2 Extension for maximum of another two years (in stages of one year each) will be considered by
the Regional Collegium on the basis of assessment of performance of individual faculty member to be
assessed each year.



3.3 However, for those posted in NER which has a compulsory tenure component as per Central
Government Rules, Faculty at RTI/FTC in NER will be allowed to be transferred out of NER on his /
“her completion of tenure in NER or a minimum of two years as faculty and essentially on
recommendation of the Regional Collegium.

3.4 Guest Faculty: For functional requirement and optimal utilization of resources as and when
required, a panel of guest faculty must be prepared from the Region where the training is to be
imparted i.e. RTI or FTC. In the case of outstation guest faculty where reimbursement of Air fare is
involved, special permission must be obtained from DG, GSI prior to inviting guest faculty.

3.5 ‘Resource persons with outstanding track records from academic’ institutions will also be
considered for sharing knowledge and experience as guest faculty in professional and Lab. oriented
courses.

4. g FT AU/ Replacement of Faculty:

It will be endeavored to keep the full number of faculty position as per the notified vacancies in a
given time in TI by balancing the in-coming and out-going faculty. The exercise for
replacement/selection of faculty should ordinarily take place twice a year, say in the first week of
January and first week of July every year, which will also ensure proper regulation and information to
all prospective candidates and outgoing officers.

5. @arfagea 3—FRY / Retiring officers:

Officers up to JAG level superannuating within the next three years on the closing date of application
need not apply.

6. ug E X TF / Posts not filled:

For filling a faculty position up to the level of Director, if no application is received or no suitable
candidate is found on completion of the selection process, the Director General, GSI shall determine
filling up that vacancy, separately, with a suitable officer in consultation with ADG, ASS/Dy.D.G &
Training Manager/Dy.D.G.,TI/Director, HRD, Kolkata.

7. However, considering functional requirements and other exigencies occurring in the Department,
the recommendations on Selection of Faculty position by the Central Collegium at GSI, CHQ,
Kolkata, will be deemed as final for compliance by all concerned.

8. T¥eT 9FHAT / Selection Process:

The advertisement for application will be issued through GSI Portal and other means. At least 7
(seven) days will be given for officers to apply through proper channel (either by hard copy or through
e-mail forwarded by controlling officer). The applications will be scrutinized and the candidates will



be shortlisted. The shortlisted candidates will be given at least 10 days time to appear for the
interview/presentation.

9. gfaAfY ar sRfSwA / Committee or Collegium:

The interviews for selection of faculty for RTI(s) and FTC(s) will be conducted at the Regional
Headquarters by a Committee or Collegium with (1) HOD of the concerned Region as the Chairman,
(2) Dy. Director General & HoD, GSITI, M-V or representative (3) one Director level officer from the
Region having domain expertise/regional specialization, (4) the Director, HRD, Central Headquarters
or representative, and (5) one Director level officer from GSI TI as members. The interviews for
selection of faculty for TI HQ based divisions will be conducted at TI HQ by a committee or
""C"oi‘legium with (1) Dy.Director General & HoD, GSITI, M-V as Chairman (2) one Director level
officer from TI HQ (3) the Director, HRD, Central Headquarters or representative (4) one Director
level officer having domain expertise. The Members of the Committee or Collegium will be of the
rank of JAG level and above.

10. vz 31T "aTTePR / Topic and Interview:

The topic will be intimated along with the announcement for the date of interview to the candidate.
The interview/presentation will be focused on the Regional aspects and will be of about 15 minutes
duration with no more than 15 slides that are clear and appropriately prepared. The style/method of
question-answer session will be purely at the discretion of the Chairman of the Regional
Committee/Collegium. Interviews will be conducted on the same day in all the Regions, which will
preferably be kept on a Saturday.

11. AFATHaT / Marks assigned:

The total marks will be 100. The Academic/Technical excellence will have 40 marks and the
presentation/communication skills and attitude will have 60 marks. The breakup will be as follows:

1. TGRS Sepseal / Tl ST (40 %) : / Academic Excellence / Technical Achievement

(40 marks):

a) Consistent track record in both professional field component and Laboratory work for
the past five years — 10 marks

b) Consistent high grading in Annual Confidential Report (ACR) for the past 5 (five)
years — 10 marks o

¢) Specialisation (Domain expertise)/ Teaching experience and Standard publication if any,
International/ National Journal in the concerned field— 20 marks

IL ¥ 3R arran-ardr (60 3f%) / Presentation and Viva-Voce (60 marks)

a) Power Point Presentation — 40 marks (Ability to express and explain/Relevance of
slides, legibility, delivery of speech, depth of knowledge in the presented subject matter,
achievements in earlier field/laboratory related activities, etc. will be taken into account while
evaluating the presentation)



b) Viva-Voce Q-A: 20 marks for minimum 5 questions in the concerned field (grasping the question
for spontaneous and precise answer, resourcefulness, optimism, positive attitude and confidence in
answering the questions, ability to use the black board to supplement answer/illustratively describe
the point, etc. will be given due weightage)
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AR $aenfeias ada1or/ GEOLOGICAL SURVEY OF INDIA
yfRretor Ty / TRAINING INSTITUTE
$UES / HYDERABAD
JMISIET 9TRT / Biodata Format

8ol / PERSONAL

ST / Name FHanT 9.9, / Employee ID

Y&oITH / Designation S3¥el IAT / E-mail address

S=HTAR / Date of Birth e e / Phone Nos.

Afares Fezar/ AR & [T uer /

Educational Qualifications Address for Correspondence
FATT Tl / OFFICIAL

AT H nfAe glet dr At/

Date of Joining the Organization

T & A B/

Present Place of Posting

T T U & T 3mdes /
Faculty Position Applied for /

SHTGATAS 3efsrd / (TTAfafe & woh g &iF & Aemr
ST @l § / Professional Experience (Same field
of activity may be clubbed)

afafaf™ & a7 /
Field of Activity

319t / Duration

faRIwaar / Specialization

gRRIETT UIed (R #) 39 & @y (3l 3,
3T g Heleol ) / Training Received (In India)
with duration (If more, attach a separate page)

fager & grea gferor Grafer & @) /

Training Received Abroad (with duration)

/3t Fwg & w9 7 3gwa /
Experience as Faculty / Guest Faculty




TRTRAT T HEAT (37crer e A fgeon) /

IS¢ / National

Numbers of Publications FTRTSE / International
(Details in separate sheet)

AFFAR/ESS 7 gepreET H wEar (e ofie A TSErT / National

faazor) / Numbers of Publications in Seminars / FaWrseT / International

Symposia (Details in separate sheet)

WREHR (TG AHR) T /

e}

Awards (Professional) received

f&sTie/ Date:
FUTT / Place

g¥deY / Signature:
TH / Name :

geaATH / Designation :
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